Plainedge Union Free School District and Plainedge Educational Secretaries Unit 7591, CSEA Local 1000, AFSCME, AFL-CIO, Nassau Educational Local 865 (2004) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
Contract Database Metadata Elements   
 
Title: Plainedge Union Free School District and Plainedge Educational Secretaries 
Unit 7591, CSEA Local 1000, AFSCME, AFL-CIO, Nassau Educational Local 865 
(2004) 
 
Employer Name: Plainedge Union Free School District 
 
Union: Plainedge Educational Secretaries Unit 7591, CSEA, AFSCME, AFL-CIO 
 
Local: 1000, Nassau Educational Local 865 
 
Effective Date: 07/01/04     
 
Expiration Date: 06/30/11 
 
PERB ID Number: 5960  
 
Unit Size: 31  
 
Number of Pages: 28      
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School - http://www.ilr.cornell.edu/
 
THE "DISTRICT" 
THE PLAINEDGE BOARD OF EDUCATION 
PLAINEDGE PUBLIC SCHOOLS 
AND 
THE CIVILSERVICE EMPLOYEES ASSOCIATION, INC., 
AFSCME, AFL-CIO, UNIT 7591 
NASSAU EDUCATIONAL LOCAL 865 
PLAINEDGE EBUCATIONAL SECRETARIES 
R E C E I V E  
WS PUBLIC EMPLOYMENT 
RELATIONS BOARD 
TABLE OF CONTENTS 
ARTICLE I - RECOGNITION 
Negotiating Representative 
ARTICLE I1 - ASSOCIATION RIGHTS 
Individual Rights 
No Discrimination 
Use of Facilities 
Bulletin Boards 
Mail 
Dues Deductions 
CSEA Conferences 
Meetings 
Responsibilities During An Emergency 
Board Minutes 
Board Policies 
Reprisals 
ARTICLE III - EMPLOYEE RIGHTS AND RESPONSIBILITIES 
Work Year 
Days and Hours 
Absences 
School Closings 
ARTICLE IV - SALARY AND BENEFITS 
Salary 
Overtime 
Salary Adjustment for Temporary Assignments 
Pay Periods 
Anniversary Date for Salary Computation 
Health Insurance 
Health Insurance Buy-Out Option 
Dental Insurance 
Life Insurance 
Disability Insurance 
Worker's Compensation 
Tax Sheltered Annuities 
Terminal Separation Compensation 
Credit Union 
Substitute Calling 
ARTICLE V - VACATIONS, HOLIDAYS AND LEAVES 
Vacations 
Holidays 
Sick Leave 
Special Absence (Personal) Days 
Bereavement Leave 
Jury Duty 
Armed Forces Service Leave 
ARTICLE VI - SENIORITY, VACANCES, ASSIGNMENTS AND TRANSFERS 
Seniority 13 
Vacancies 13 
Moving from Part-Time to Full-Time 13 
Assignment 13 
Transfers 13 
ARTICLE VII - STAFF DEVELOPMENT 
Approval 
Reimbursement for Coursework 
Required Training 
ARTICLE VIII - MISCELLANEOUS 
Personnel Files 
Mileage 
Chaperones 
Legal Counsel 
Part-time employees 
Credit for Prior Experience 
Hazardous Conditions 
Retroactivity 
ARTICLE IX - GRLEVANCE PROCEDURE 
Definition of Grievance 
Procedure 
ARTICLE X - CONFORMITY W/ SECTION 204-1 OF THE TAYLOR LAW 17 
ARTICLE XI - FAIR LABOR STANDARDS ACT 17 
ARTICLE XI1 - DURATION 18 
APPENDIX A: Typist Clerk Salary Schedule 
APPENDIX B: Senior Typist Clerk Salary Schedule 
APPENDIX C: Stenographer Salary Schedule 
APPENDIX D: Senior Stenographer Salary Schedule 
APPENDIX E: Stenographic Secretary Salary Schedule 
APPENDIX F: Account Clerk Salary Schedule 
APPENDIX G: Senior Account Clerk Salary Schedule 
APPENDIX H: Principal Account Clerk Salary Schedule 
Agreement made and entered this 12 '~  day of March, 2007, by and between the Plainedge 
Board of Education, Plainedge Union Free School District, Town of Oyster Bay, County 
of Nassau, New York, and its authorized agents (hereinafter referred to as the "District") 
and the Civil Service Employees Association, Local 1000, AFSCME, AFL-CIO, 
Plainedge Educational Secretaries Unit 7591, Local 865 (hereinafter referred to as the 
"CSEA"). 
ARTICLE I 
RECOGNITION 
Section 1. Ne~otiating Representative 
The District hereby recognizes the CSEA as the sole and exclusive negotiating 
representative of all full-time and permanent part-time clerical personnel employed: 
typist clerk, senior typist clerk, stenographer, senior stenographer, stenographic secretary, 
account clerk, senior account clerk, and principal account clerk. 
This representation excludes per diem substitute clerical personnel and clerical personnel 
employed in the Exempt Class of the Classified Service. This recognition shall continue 
for the maximum period permissible under Section 208(c) of the Taylor Law. 
ARTICLE I1 
ASSOCIATION RIGHTS 
Section 1. Individual Rights 
This recognition shall not preclude any individual's right to present to the District any 
matter relating to this contract provided the CSEA is given notice and any opportunity to 
be present at the time such presentation is made 
Section 2. No Discrimination , 
The CSEA agrees to represent equally and in a non-discriminating manner all employees 
without regard to membership or participation in, or association with, the activities of the 
CSEA, and to continue to admit unit employees to membership without qualifications 
other than employment in the school district and payment of dues. 
Section 3. Use of Facilities 
The CSEA may be used school facilities for meetings provided that such meetings shall 
not be held during the work day or during times which interfere with the instructional 
program. Building use forms will be required except for emergency meetings which are 
approved by the building principal, the Superintendent or hisher designee. 
Section 4. Bulletin Boards 
Bulletin board space shall be made available in each school for the use by the CSEA for 
the purpose of posting material dealing with proper and legitimate CSEA business. 
Section 5. Mail 
The CSEA shall have the right to use mailboxes of CSEA members, inter-office mail, the 
district's e-mail system for the distribution of communication, notices, circulars and 
publications to its members. 
Section 6. Dues Deductions 
The District agrees to make dues deductions from employee's salaries for membership 
dues of the CSEA, provided that the employees authorize the District in writing to make 
such deductions. The District will transmit such f h d s  as directed by the CSEA. 
Section 7. CSEA Conferences 
The District shall provide the CSEA up to six (6) absences per year to attend CSEA 
meetings, conferences, workshops andlor conventions at such times as are approved by 
the Superintendent of Schools. 
Section 8. Meetings 
Because the District and the CSEA Unit #7591 are committed to maintaining a 
collaborative relationship, both groups will meet as needed to discuss matters of mutual 
interest. 
Section 9. Resuonsibilities During An Emer~ency 
In the event of the absence of a school nurse or administrator, employees shall not be 
directed to provide medical treatment or dispense drugs, but shall be expected to take 
such emergency action, including the application of an Epi-pen, as is reasonable under 
the circumstances. 
Section 10. Board Minutes 
The District agrees to provide the CSEA with a copy of the agendas and minutes of all 
regular Board of Education meetings. 
Section 1 1. Board Policies 
The District agrees to provide the CSEA with a copy of the Board of Education Policy 
Book. The District will also provide the CSEA with a copy of all policy changes. 
Section 12. Reprisals 
The District shall not discriminate against any member of the unit on the basis of race, 
disability, creed, color, national origin, sex, age, marital status, sexual orientation or 
membership or participation in, or association with, the lawfid activities of any employee 
organization. 
ARTICLE 111 
EMPLOYEE RIGHTS AND RESPONSIBILITIES 
Section 1. Work Year 
Full time employees hired on a twelve (12) month basis shall work the entire year, or 
otherwise as stipulated in this contract. 
Section 2. Davs and Hours 
All full time employees shall work five (5) days per week, eight (8) hours per day, with 
one (1) 30 minute break in the morning and one (1) hour lunch period, except during the 
period of July lSt - August 3 lS' where unit members shall work 4 days a week with 
Fridays off. Employees are permitted to leave the building during their break and lunch. 
Section 3. Absences 
Employees shall be punctual for work. All absences fiom work shall be reported in 
advance, whenever possible, by calling the district's answering machine between the 
hours of 3:00 PM and 7:00 AM, or by calling the Substitute Desk at all other times. 
Section 4. School Closin~s 
Should employees be directed to work, during an emergency situation, on days when 
schools otherwise are closed, they shall receive their regular day's pay. Employees are 
expected to report to work as close to their starting time as possible, even if delayed by 
traveling conditions on inclement days when schools are in session, or on a delayed 
opening. 
ARTICLE IV 
SALARY AND BENEFITS 
Section 1. Salary 
A) Each member's salary 
a. 2004-2005 
b. 2005 - 2006 
C. 2006-2007 
d. 2007 -2008 
e. 2008 -2009 
f. 2009-2010 
g. 2010-2011 
shall be increased as follows: 
2.0% plus increment 
3 .O% plus increment 
3.5% plus increment 
3.5 % plus increment 
4.0% plus increment 
4.0% plus increment 
4.0% plus increment 
B) The specific salary for each job classification can be found in the following salary 
schedules: 
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C) The hourly wage rate for permanent part-time employees shall increase annually as 
per Paragraph A of this section. 
D) Permanent part-time employees will receive an hourly rate derived from the job 
appropriate salary schedule and column. The hourly rate will be determined by the 
following formula: annual salary + 260 days + 7 hours 
Section 2. Overtime 
All overtime must be authorized in writing by the employee's immediate supervisor. 
Full-time clerical employees who work approved overtime may, in concert with their 
supervisor, elect to be compensated in salary or compensatory time. 
Clerical employees shall be compensated at the rate of time and one-half for overtime 
beyond thirty-five (35) hours a week except for July and August during which overtime 
shall be calculated beyond twenty-eight (28) hours each week. The one hour paid daily 
lunch period shall not be included in determining the number of hours worked each week 
for overtime purpose. 
All paid leaves of absence, except for vacation days, shall be included in determining the 
number of hours worked each day for overtime purposes. 
Section 3. Salary Adiustment for Temporarv Assignments 
An employee filling in for someone in a higher capacity for more than ten (10) 
consecutive days will be compensated at the rate of the next higher salary column; such 
adjustment shall be retroactive to the first day of the temporary assignment. This 
provision shall not apply when employees fill in for other employees who are on 
vacation. 
Section 4. Pay Periods 
Salaries will be paid twice a month, on the 15 '~  and on the last day of each month. In the 
event that the scheduled pay day is not a working day, checks will be issued on the 
preceding work day. 
Section 5. Anniversary Dates for Salary Computation 
All employees shall have a July lSt anniversary date for purposes of salary and step 
adjustment, except new employees hired between the period of March lS' to June 3oth will 
not receive such adjustment until the July lS' of the following year. 
Section 6. Health Insurance 
The District will contribute for full time employees 80% of the cost of the individual or 
family health insurance premium during the term of this contract. Family coverage may 
include domestic partners as defined by the insurance carrier. 
Section 7. Health Insurance Buv-out 
Full time employees may choose not to participate in the District's health insurance 
program in exchange for a lump sum payment of $500. When first opting out, notice 
must be given of the intention to do so, on or before May 3 I", to be effective July 1" for 
the ensuing school year, beginning July 1,2007. Each year thereafter, the annual buy-out 
amount shall be $1,500. 
Section 8. Dental Insurance 
The District shall provide at no cost to full time employees with individual or family 
dental insurance pursuant to the District Plan. 
Section 9. Life Insurance 
A) Subject to the approval of the insurance carrier, the District agrees to purchase and 
maintain group life insurance coverage in the amount of $15,000 for employees with less 
than three (3) years service as of July 1'' of each year; and, $30,000 for employees with 
three (3) years or more of service as of July 1" each year. 
B) Employees may purchase, at their own expense, an equal amount of group life 
insurance coverage at the group rate, subject to the conditions of the policy, during their 
employment. 
C) Subject to the approval of the insurance carrier, the employee may carry, at their own 
expense and at the group rate, this life insurance policy into retirement. 
Section 10. Disability Insurance 
The employee disability plan, outlined in the pamphlet, LTD Insurance Plan, will be 
provided to eligible members of the unit for the term of this contract. The District shall 
have the sole right to determine the insurance carrier. 
Section 10. Worker's Compensation 
A) The District shall carry Worker's Compensation Insurance as provided by law. 
B) Employees must report all injuries, no matter how slight, immediately to hisher 
supervisor. 
C) An employee who loses time due to an injury covered by the Worker's 
Compensation law may elect to charge such time off to hisher accumulated sick leave. 
When the District is reimbursed by the insurance carrier, the sick leave shall be credited 
with a number of days equal to the amount of workers' compensation pay received, 
divided by hislher daily rate of pay. 
D) In lieu of the following, the employee may accept Workers' Compensation benefits 
only. 
Section 11. Tax Sheltered Annuities 
All employees will be given an opportunity to participate within the limits established by 
the District and the Internal Revenue Service in a tax sheltered annuity program. 
Section 12. Terminal Separation Compensation 
A) Eligibility for terminal separation compensation is based upon fulfillment of all of the 
following conditions: 
1. The employee has given thirty days written notice of resignation. 
2. The employee has completed four consecutive, active years of service in 
the District immediately prior to the termination of employment. 
3. The employee is not resigning at the request of the District in order to 
avoid the filing of charges under the provisions of Section 75 of the Civil 
Service regulations 
B) Employees may elect one of the following terminal separation compensation options: 
a. 1110'~ of 1% of their annual contract salary for each unused sick day to a 
maximum of 100 days, plus 2/10th of 1% of their annual salary for each 
unused sick day in excess of 100 days to a maximum of 200 days. 
b. % of 11200'~ of step one of the employee's current salary schedule multiplied 
by 213'~ of the accumulated sick days not to exceed 200 days. 
C) In the event of the death of the employee, hisher estate shall be entitled to collect 
said benefits. 
D) Terminal separation compensation will be paid in a lump sum in the pay period 
following the issuance of the employee's final check. 
Section 13. Credit Union 
Each member shall have the option to have a specified amount deducted from hisher 
paycheck and deposited by the District in an account in the Nasssau Educators Federal 
Credit Union. An employee may withdraw from the plan at any time with three weeks 
notice. Loan arrangements processed through the credit union will constitute an 
acceptable change during the course of the academic year. 
Section 14. Substitute Calling 
Effective July 1,2006, the employee assigned to call substitute teachers from home in the 
evening and/or morning will be paid $5.00 per hour more than the normal hourly wage 
for hours actually worked, not to exceed two (2) hours per day. The rate for these 
additional hours shall be based on the employee's normal hourly wage (based on 35 
hours per week) and shall not be subject to adjustment for holidays, snow days, or 
overtime. This amount shall increase by 3% each year beginning July 1,2007. 
ARTICLE V 
VACATIONS, HOLIDAYS AND LEAVES 
Section 1. Vacations 
A) Effective July 1,2007, employees shall receive: 
One day per each full month as a vacation day, not to exceed eight (8) days for 
full time employees, and not to exceed seven (7) days for part time employees, up 
to one year of service; 
Eight (8) days for full time employees and seven (7) days for part time employees 
after one (1) full year of service completed by June 30'~; 
One (1) day of vacation per working month after three (3) full years of service 
completed by June 3oth. 
B) If the starting date for employment occurs on or prior to the 15 '~  of the month, one 
(1) vacation day will be credited for that month. If a starting date is after the 15'~, there 
will be no vacation day credited for that month. 
C) The same principle will be applied to computing vacation for the last month 
preceding termination. 
D) Vacations shall be taken between the close of school and two weeks prior to the 
opening of school. Due to the nature of their work load, employees in the business office 
may, upon the approval of the Assistant Superintendent for Business, take part of their 
vacation during the school year. Notwithstanding the foregoing, employees may be 
permitted, upon prior approval by their immediate supervisor, to schedule some of their 
vacation for special or unique reasons at times other than the above-designated periods 
Section 2. Holidays 
Employees will not be required to work during district holidays, holidays afforded 
teachers during the teacher year including the holiday, winter, and spring recesses, the 
Fourth of July and Labor Day. 
Section 3. Sick Leave 
A) All employees shall be granted one (1) day of sick leave per working month annually, 
cumulative to 200 days, for personal illness or illness in the immediate family. Such sick 
days shall accumulate at the rate of one (1) day per month. Accumulated sick leave shall 
not be applied to vacation time. 
B) Sick leave days may only be used in full day units. If an employee works less than 
four hours and leaves due to illness, helshe will be assessed one (1) sick day; if, on the 
other hand, an employee works four (4) hours or more, helshe will not be charged for the 
day. 
C) Any employee who is absent for more than five (5) consecutive working days due to 
personal illness may be required to submit a doctor's certificate upon return to duty or 
intermittently as requested by the District. Additionally, any employee out for more than 
three days will be considered to be on Family Medical Leave Act (FMLA). FMLA 
requires employers to maintain group health insurance coverage while the employee is on 
FMLA status, at the same terms as if the employee continued to work. Any FMLA leave 
will be counted against the employee's annual FMLA entitlement. 
Section 4. Special Absence (Personal) Days 
A) Each employee shall be granted two (2) days per year for personal reasons which 
require time that cannot be scheduled on the weekend or after the work day. Special 
absence requests must be made in writing at least five days in advanced and submitted to 
the employee's immediate supervisor. Special absence days shall not be used to extend 
any holiday, long weekend, or vacation, nor may such days be used for outside paid 
employment. 
B) In the case of an emergency, the request may be called in or walked through to the 
employee's supervisor. In those emergency cases, specific reasons must be stated. 
C) Special absence days are not cumulative as such, but when unused shall be applied 
to accumulated sick leave time. 
Section 5. Bereavement Leave 
In the event of a death occurring in the immediate family, a domestic partner, or a relative 
residing in the same house, the employee shall be granted a leave of absence for 
bereavement, with full compensation, up to five (5) work days. Immediate family is 
defined as the employee's spouse, children, parents, brothers, sisters, grandparents, 
grand-children, mothers and fathers-in-law, brothers and sisters-in-law and grandparents 
in-law. 
Section 6. Jurv Duty 
Time off will be given if an employee is required to serve as a juror. Employees shall 
remit to the District monies received (excluding travel reimbursement) for jury duty 
services performed on a school day. 
Section 7. Armed Forces Service Leave 
Employees called to serve in the Armed Forces of the United States shall be entitled to 
seniority credits for the time served therein, including increments, upon their return. 
ARTICLE VI 
SENIORITY, VACANCIES, ASSIGNMENTS AND 
TRANSFERS 
Section 1. Senioritv 
Seniority shall be based on the requirements as set forth from the Nassau County 
Department of Civil Service. 
Section 2. Vacancies 
The District agrees to announce vacancies for all positions covered by this agreement, 
and will give consideration to all applications from qualified unit members in filling such 
vacancies. 
Section 3. Moving from Part-Time to Full-Time 
Any part-time employee who becomes a full-time employee shall be placed on the salary 
schedule in the appropriate column and at such step so that the employee will be paid no 
less than the part-time hourly rate that the employee was paid immediately prior to 
becoming a full-time employee. 
Section 4. Assignment 
The employee shall receive notice of placement for the following school year by May 1 
of each year whenever possible. 
Section 5. Transfers 
If an employee is transferred during the school year, there will be a meeting with the 
Superintendent or hisher designee regarding the transfer. The employee will be given at 
least two (2) weeks written notice of such transfer. 
ARTICLE VII 
STAFF DEVELOPMENT 
Section 1. Approval 
Employees may attend, at district expense, professional conferences and conventions 
upon the prior approval of the Superintendent or hisher designee. 
Section 2. Reimbursement for Coursework 
Upon prior approval, employees may be reimbursed, upon satisfactory completion of an 
approved in-service, continuing education or university course that is held after the work 
day. Any such course of study must be directly related to the employee's job assignment. 
Reimbursement is as follows: 
continuing education course, in-service or a one (1) credit university course - up 
to the cost of the course or $150.00, whichever is less 
an in-service or university course carrying two (2) or more credits - up to the cost 
of the course or $300.00, whichever is less. 
Section 3. Required Training 
The Superintendent or hisher designee may require employees to undertake specific 
training, either during the day or after the work day. Employees who take such required 
training after the work day shall be compensated at their normal rate of pay. 
ARTICLE VIII 
MISCELLANEOUS 
Section 1. Personnel Files 
A) There shall be only one official employee personnel file. Upon request by the 
employee, helshe shall be permitted to examine material in such file, relative to hisher 
service in the District. 
B) The employee shall have the right to answer in writing any material filed relative to 
hisher service in the District, and hisher answer shall be attached to the file copy. 
Section 2. Mileage 
Employees (with the proper approval) will be reimbursed for use of their personal 
vehicles at the rate prescribed by the Board of Education. 
Section 3. Chaperones 
Employees who serve as official and approved chaperones after regular working hours 
shall be compensated at the same hourly rate as teachers. 
Section 4. Legal Counsel 
The District shall provide legal counsel to defend any employee in any action arising out 
of the employee's proper performance of hisher duty as provided in Section 3023 of the 
Education Law. 
Section 5. Part-time Emplovees 
A) In all cases throughout this contract, the "day" for part-time employees shall mean 
their "part-time" day. 
B) Part-time employees who become full-time employees shall have their accumulated 
vacation and leave days converted to full-time equivalents at the time that they start 
employment on a full time basis. 
Section 6. Credit for Prior Experience 
Newly hired employees, and current employees who receive appointments to new 
positions may, at the sole discretion of the District, be given salary step credit for prior 
experience. Employees who are not given salary credit for prior experience at the time of 
employment or reassignment shall have no future claim on the District with respect to 
salary credit for prior experience. 
Section 7. Hazardous Conditions 
It shall be the duty of all employees to see that all working conditions are free from 
hazards. Such situations should be immediately reported to hisher supervisor. 
Section 8. Retroactivity 
All benefits derived fiom this contract are limited to those unit members who are 
currently actively employed by the District. 
ARTICLE IX 
GRIEVANCE PROCEDURE 
Section 1. Definition of Grievance 
The term "grievance" shall mean any dispute between the parties hereto with respect to 
the meaning or interpretation of any provision of this agreement. The denial of 
permanent appointment shall not constitute a grievance within the meaning of this 
contract and shall not be an arbitral matter. 
Section 2. Procedure 
A) Stage 1 - An employee of the unit who claims to have a grievance shall present his 
grievance to his immediate supervisor in writing within ten (10) working days after the 
grievance occurs specifying the grievance and requesting a conference to discuss the 
grievance. 
The Supervisor shall discuss the grievance with the employee and shall make such 
investigation as helshe deems appropriate. 
Within ten working days after presentation of the grievance to the Supervisor, said 
Supervisor shall make hisher decision and communicate the same in writing to the 
employee presenting the grievance, to the Superintendent of Schools, or his designee, and 
to the President of the Unit. 
B) Stage 2 - If the grievance is not resolved, an appeal from the first stage may be made 
to the Superintendent of Schools, or his designee, within five working days of receipt of 
written decision as follows: 
a) C.S.E.A. or the employee and/or his representative may request in writing, a 
hearing with the Superintendent of Schools, or his designee, to review the 
determination made in the lSt stage of this procedure. The Office of the 
Superintendent of Schools shall set a date for said hearing within five (5) 
working days of the receipt of this request, and shall notify the grievant andlor 
the C.S.E.A. of this date. The hearing shall take place within ten (10) working 
days of the receipt of the request. The Superintendent of Schools shall 
submit to the C.S.E.A. or the employee and/or his representative his findings 
andlor decision upon such review within (1 0) working days after the 
conclusion of said hearing. 
b) The C.S.E.A. has the right at the hearing to make an oral or written 
presentation of its view on the grievant. 
C) Stage 3 - Either party to this agreement may appeal from the determination of the 
Superintendent of Schools after the completion of the 1" stage and the 2nd stage, as 
outlined under this procedure, upon written notice to the American Arbitration 
Association, copy thereof mailed simultaneously to the other party. The Voluntary Labor 
Arbitration Rules of American Arbitration Association shall apply. The cost of any such 
arbitration excluding attorney's fees shall be borne equally by the District and the 
C.S.E.A. 
a) The arbitrator shall have no power or jurisdiction to add to, delete from, or 
modify any of the terms of this agreement made supplementary hereto. 
b) The award of such arbitration shall not be final or binding but shall be 
advisory in nature only and shall include a statement of the arbitrator's 
findings of fact, conclusions and recommendations. 
c) The Board had the legal responsibility to make a determination in these cases. 
However, the Board pledges to give careful consideration to the 
recommendations of the arbitrator in exercising this responsibility. Action by 
16 
the Board will be taken within thirty (30) days after receipt of the arbitrator's 
report and recommendations. 
d) The employee instituting a grievance shall have the right to personally appear, 
or through the C.S.E.A., or any other representative of his own choice. If the 
employee does not designate the C.S.E.A., it shall have the right to be present 
at all stages of the procedures. 
e) The Superintendent of Schools, or his designee, and the C.S.E.A. may, by 
mutual agreement, agree to waive the first stage of the foregoing grievance 
procedure for matters which are of district-wide implication. 
ARTICLE X 
CONFORMITY WITH SECTION 
204-a OF THE TAYLOR LAW 
IS AGREED B ;Y AND BETWEEN THE PARTIES THAT ANY PRO 
THE AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
LMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
Affirmation 
The CSEA affirms that it does not and shall not assert the right to strike against any 
government, to assist or participate in any strike, or to impose an obligation to conduct, 
assist or participate in any strike. 
ARTICLE XI 
FAIR LABOR STANDARDS ACT 
The parties agree to reopen negotiations on any matter which may be subject to the 
Federal Fair Labor Standards Act and its impact on this contract. 
ARTICLE XI1 
DURATION 
The provisions of this Agreement shall be effective July 1, 2004 and shall continue in 
full force and effect until June 30, 201 1. 
By: p" I G  - 
Superintendent 
This contract was approved by the Plainedge Board of Education at their Regular 
B u s i p s  Meeting of March 15, 2007. (b c i r i u u ,  &lc, 
Catherine ~elley' ,  District Berk ate 
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Amendment dated this sth day of March 2007 by and between the BOARD 
OF EDUCATION OF THE PLAINEDGE UNION FREE SCHOOL 
DISTRICT (hereinafter the "District") and the CIVIL SERVICE 
EMPLOYEES ASSOCIATION, INC., LOCAL 1000, A.F.S.C.M.E., 
A.F.L.-C.I.O. Local 865, PLAINEDGE SCHOOL DISTRICT CLERICAL 
UNIT (hereinafter the "Association") 
WHEREAS, on November 3,2005, a judgment was entered on behalf of the Association 
in the Supreme Court of the State of New York, County of Nassau, in an action entitled 
Service Employees Association, etc. v. Plainedge Union Free School District, et al., Index No. 
9594102, and 
WHEREAS, said judgment inter alia credited members of the Association with additional 
vacation days, and 
WHEREAS, the District and the Association, after having engaged in negotiations are, 
contemporaneously with the execution of this agreement, entering into a collective bargaining 
agreement for the period July 1,2004 to June 30,201 1, and 
WHEREAS, as part of said negotiations and in consideration of the various promises 
contained in the 2004-201 1 collective bargaining agreement, the Association, on behalf of its 
members, has agreed to forfeit all unused vacation days which were credited to its members 
pursuant to the November 3,2005 judgment, 
IT IS HEREBY STIPULATED AND AGREED as follows: 
1. That the District shall deduct from the accumulated vacation days of each member 
of the Association all unused vacation days which were credited to said member pursuant to the 
November 3,2005 judgment; 
2. That the November 3,2005 judgment shall be deemed to be satisfied in all 
respects and the Association shall execute any and all documents necessary to record said 
satisfaction. 
3. This Agreement shall not be effective until ratified by the Board of Education and 
the membership of the Association. 
BOARD OF EDUCATION OF THE 
PLAINEDGE UNION FREE SCHOOL DISTRICT n 
/ PATRICIA/ZII)KE, President 
I.-,-' 
CIVIL SERVICE EMPLOYEES ASSOCIATION, 
INC., LOCAL 1000, A.F.S.C.M.E., A.F.L.-C.I.O., 
Local 865, PLAINEDGE SCHOOL DISTRICT 
CLERICAL UNIT 
By: 
CSEA Representative 
OFFICE OF THE SUPERINTENDENT 
To: Eileen Miele 
From: John A. Richman 
Date: June 7,2007 
RE: Contract Clarification Regarding 
Article V, Section 7 
As per the discussion of our collective Negotiating Teams on June 5,2007, Article V 
(Salary and Benefits), Section 7 (Health Insurance Buy-out) is hereby deleted and 
replaced with the following: 
Fzrll time employees may choose to "opt-out " of the District's health insurance 
program for a lump sum payment. Szlch payment will be as follows: 
For the 2006-2007 school year - $500 
For the 2007-2008 school year - $500 
For the 2008-2009 school year and each year thereafter - $1,500 
Any eligible employee who is not enrolled in a District health insurance 
program will be considered to have "opted out." 
The lump sum payment shall be made at the end of the "opted out" school year. 
By: 0 3  
John A. Richmp, ~d~erintendent  
By: 
. 
Date: June 12,2007 
